
--------------------------------

Application for Employment 
~1.asE Pri nt 

Equal access to programs, services and employment is available to all persons. Those applicants requiring reasonable 
accommodation to the application and/or interview process should nOlify a repre entative or the Human Reso urces Department. 

rune ____ -:-__________---,::;--,--________ --:-:'-:-::-___ Applicant ill ;; _________ 
..... ( Firs Middle 

Address _____~-------------------~--------~~-----~~---
StJe€ t ( IV; Slat> lIP Code 

Telephone ;; ->-(_---'-_____ Cellular/Other Phone #- -'-(_---L____ E-mail Address ____________ 

Position(s) applied for _______________________ Date of application __<-1__--'-1____ 

Referral Source (Please check the a ppropriate category and list he source.) 

D Walk-in_________________ 

D Employee _________________ 

D Advertisement _________________ 

D Company'" Web ite ______________ 

D Other Internet 

A" 
If necessary. best time to call you is ........ .... ..... .. . PM 

D Home D Cellular/Other 

May we contact you' at work? ....... ... ..... ....... ...... .. ... ...... DYes D No 

If yes, work number and best time to call : 
AM 
PM 

[r you are under 18 and it is required , 
can you furnish a work permit? ........... ............ ... ... .. .... D Yes D No 

U no, please explain: _________________________ 

Have you submitted an application here before? .. .... DYes 0 0 

lfyes, give date(s) and position(s):_________ _ 

Have you ever been employed here before? .......... .. ... D Yes 0 0 


Ifyes, give d..1. les: From li To 1 1 
Is this applica lion a request for reemployment 
following an extended mililary kave of absence 
from this company' .. .. .. ........ ..... .. ... .. ... .. .......... .... . D Yes D No 

Are you legally eligib le fur cmploymcnt 
in this country? .. ...... ..... .... .. ..... .. ..... .. .... ... .. .... .... ...... ...... D Yes D No 

Date available for work ........................... .... .. .. .. .... _--,-1_--<..1__ 
W11at is yom des ired salary range or hourly rate of pay?

$____________________ Per _______________ 

Type of employment desired: D Full-Time DPart-Time 

D Educational Co-Op D Seasonal [JTemporary 

Will you relocate if job requires it? .... .. .. .... .. ....... .. .. .. .. 0 Yes 0 No 


Will you travel if job requires it? ............................. ..... DY~ O No 

If Lhey have been explained to you, are you able to meet the 

attendance requirements of the position?... D N/ A DYes D No 

o 5chool________________ _ 

[J lob Fair__________________________________ 

[J Staffing Agency _ _____________ 

o Government 
Employment Agency _________________ 

D Other _________________________________ 

Wi ll you work overtime if required? .... .. .... .... .......... ... 0 Yes 0 0 


If no, please expla.in :__________________________ 

Are you able to perform the "essential functio ns" of the job 
for which you are applying (with or without reasonable 
accommodation)? 

This question is not designed to elidt information about an applicant's disabil1ty. 
Please do not provide information about the existence of a disability. particular 
accommodation, or whether accommodation is necessary. These issues may be 
addressed at a Later stage to the extent pemritted by law. 

DYes 0 No 0 Need more information about tbe 
jOb's "essential functions" to respond 

Driver's license number required if driving may be required in the 
job fo r which YOll are applying: 

tate ______ 

Have you ever been bonded? .. ....... .... .......................... 0 Yes 0 0 


Answering "yes" to the following questig n does not constitute an automatic bar to 
employment. Factors such as da t I! of the offense, seriousness and nature of the 
viotation , rehabilitation and position applied for will be taken fnto account. 

Have YOLI ever pleaded "guilty" or "no contest" to 
or been convicted of a crime? .......... .... .. .. .. ... ........ .. ...... .. 0 Yes 0 No 

lryes, please provide date(s) and details : _______ 

Have you entered into an agreement with any former employer or 

other party (such as a noncompetition agreement) that mighl. in any 
way. res trict your ability to work for our company? ... .. .. 0 Yes 0 No 

[f yes, please explain: ________________ _ 
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Employment History 
Starting with your most recent employer, provide U1e following mformation. 

Employ.r Te lephone # Plonth Ye,1I r.onlh v~,,~ 

Dates employed: to( ) I , - ,, , 
/

Street add"", Ci ty State 

o Hourly OS.tary I $ ~er 
St.lrtrr.g Job tW,./~nat Job fJUe 

(ommis'jion/Bonus/Other Comoensation $ 
, , ,Imm_di.te supervisor and hUe {for mg,t r ...nl position helrll May we co n.tact tor rererence? 

D Yes D No D Lal.er o Hourly OS.1a1'\' I $ per
Why ~id you I~.ve? 

E·...il: CDmmis.si-rm/Bonus/Other Compen5.Jtion $ 
" 

Wh.t dId you like most allout your positlon? 

Wh.t ....r. lhe thinss yotl liked lea,t about the pasitmn? 

Employer 

Street adClf~SS 

Tofephone ~ 

( 
CIty 

) 
State 

Mot\lJ': 

/ V"" 
Dates employed: to 

, , . , 

o Hourly o SiJl.ry I $ 

Monlh / 

. 
y,,, 

p'r 
SlArting job tltle/fin.l job title 

CommISslon/BonusfOther Compensation $ 

Immediate 'UP'M'O' .nn nile {fur most leeeni poSition held) May we CQI,Ltct rOt reference? 

DYes DNa o LIte r 

E-nl.ll: 

. " 0 

o Hourly o Salary I $ 

Commission/Bonus/Otne, Compen,ation $ 

per 
Why did you leave? 

Summarize. the type of lYOne performed 3nd Job ~sponslblhnes.. 

Wildt "'.'. lh. thon9' yoU liked leait ,bout the po"tlnn? 

Empl o~" 

Street addrl'.iS 

rl!!"~ho n e ~ 

( 
Ci ly 

) 
State 

l'onl1l 

/ 
Ye.ar 

Date' .mployed: to . , . , 

o Hourly o Salary I $ 

~t'th 

/. 
Yur 

pe, 
S tdrting job ti Ue/li na IJob utii' 

Commlssion/Bonus/()ther Compensation $ 

Im",&li.lO 'UptlrviSOI .nd [iU. {fol mod ,ecent position helrl) M.y we conta,t for ,.feren,.' 

D Yes O NO O u.ter 

t-mail, 

. t - o 

DJlou,ly o SoiaI)' I $ 

l0l11mi'j5,on/Bonu~/Other Compensation $ 

per 
Why a,d you leave: 

Summ."", rhe typo of wo.k pelfnrmed and Job r~pM.lbllm." 

Wtla1 dirl YQtlltke 111051 al'loll\ ~our pC~llIon? 

[mpte:!". 

51 reel add reI> 

StarU"9 Job titie/fin.1 job title 

Telephone # 

( 
City 

) 
State 

~cmth 

/ 
v.., 

Dares employed: 

o Hourly o Sal.ry I 

Man!+! 

/to 

$ 

Ytar 

per 

fmm(l'(HiJle _UpeMSO! and tiUe- (tor mD~l recent posftion heW) May we contact for reference? 

Dy., DNa o later 

E-JIIdil: 

Commission/Bonus/Other Compe"""tion 

o Hourly o Sala'Y I 
Commission/Bonus/Other Compen,ation 

$ 

$ 

$ 

pel 
Why did you leave? 

Sum,"",>" th. type of work performed and jQb mponsrblht>es, 

What did you likf. most about your pO~ltion? 
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Employment History (continued) 


Explain any gaps in your employment, other than those Jue to personal illness, injury or disability. _____________ 


If not addressed on previous page, have you ever been fired or asked to resign from aiob? .. .... ...... ...... ........... ......................... . DYes D No 

If yes, please explain: _ ______________________________________ 

Skills and Qualifications 
Summarize any special train Lng. kill s. licenses and/or certificates that may assist you in performing the position for which you are applyillg: 

Computer Skills (Check appropriate boxes. Include software titles and years of experience.) 


D Word Processing Years: DTnternet Years: 


D Spreadsheet Years: oOther Years: 

o Pre entation Years: o Other Years: 

DE-mail Years: DOthcr Years: 

Educational Background 
tarting with your .most recent school ultended. provide the foHowing information. 

~:ank Major/Minor 

o Diploma 0 GEO 
o Degn!. ______ 
DCtrtifi~on _____ 

DOt~.r 

o Diploma 0 GEO 
o Degree _____ _ 

DCertification _____ 

OOtl1or 

o Diploma 0 GEO 
o Degree 
o Certifkation _ ____ 

OOthe, 

o Dlplon,. 0 GE D 
o Degree _ _____ 

O Certi R,.tlun _____ 
OOthe, 

References 
List names and telephone number of three busi ness/work references who are not related to you and are I/ot previous supervisors. 
If not applicable, list three school or personal references who are /lot related to you. 

Social Security Number 

SS# 


We will use this information only for employment purposes und make reasonable efforts to safeguard your privacy. 
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ReLated Information 
To what job-related organizations (professional, trade, etc.) do you belong? 

Exclude memberships that would reveal race, coLor, religion, sex, national origin, genetic information, citizenship, age, mental or physical disabilities, 
veteran/reserve, National Guard or any other si milarly protected status. 

~ _~ . -. :.=. . . __ ~. - ­ :: I. _ • 

List special accomplishments, publications, awards, etc. 
Exclude information that would reveal race, color, reLigion, sex, national origin, genetic information, citizenship, age, mental or physic.al disabllities, 
veteran/reserve, National Guard or any other similarly protected status. 

In your current or a previous job, have you ever written instruction' or directions Lo be followed by employees or uslomers? 

DYes D No D Nol Applicable 

rfyes, please explain: _____ ________________________________ ___ 

Is lhere any olher job-relaled information you wanl us 10 know abouL you? ___ _________________ ___ 

AppLicant Statement 

r L~rlif) Ihal nil inlc)rmalion I h.l"e prnvided in ,'tder In apply for ami ,e llre work wilh fhi> employer is Inil" c(\ml' l ef~ and correct. 

I cxpres,ly ,lu1ilOril(', withoUI reservulion, Ihe employer. if' reprc,enl.lli,·I.>S. employee'! or agen ls Lll 'Onl<lel and ()blnln infornlalion from all references (personal and p("ofessional), 
~mplrly~rs. public agende" Iiccming authllritie, .I,d educational insliLutl<ln~ Jnd 10 otherwise verify the accurac)' of all infonn"tion provided by nle In Ihis applicaLioll. rcswm' or 
job interview, I hereby waive ,my and all righlS and claims r may have regarding Ihe employer. it., agenlS, emrloyees or rcpr" .ntalive" for ,~cking, gathering and using truthful and 
non· defamatory intormalion. in <1 1,'''1'ul manlier, in Ihe employment Jlroc~ss and all Olher persons, corporations or organizaLions Ii}, rurnishing such informatlOll "bout me. 

I underSIJlId Ih al Ihis employer t.ioes nut llnlawlt,lly di.criminate in employl1lenl ami no '1"!'SI iOll on Ih is uppl ication is used I'm Ihe purpose oflJmiting or eliminating nny appli canl 
from LnnsidcJ"illion for ~I11PI')'I11eJlI on any ba,is prohibited by appli cabk lo,~l. , Idte (lr feder.1ll11w. 

I uJlJ~r~LJJ1d th31lhi~ ,,[,plical ion remain> ,urrent for only 3(j .1'1)" , AI the ,(lndu~i()n of liI"l lime , iff have "'11 heard fromlhc employer and still wish to be con~idaeJ for 
employment, it will be nc(cssary lor me to reappl)' and fill (lUI a new applocalion , 

III am hired, I u"dcrOland 111:ltl alll Iree 10 resill" at any time. WJlh or withoul· call~C and With or w,thOLIL prio,· norice. and the employer reserves the ,ame right to terminate my 
empluymenl at anv time. with or without cau.sc and wilh or wiLhout prior noLice. excepl as may be required by law, "] his application does not consliLute an agreement or contract tor 
empl()ym~n l rnr any 'pcci!ied perind or t.ien"itc duntli"n , I understa"d Ih"I'I<\ ,upcrvj,(>( m repre,cntalive of the employer is authorized to make any assurances 10 tile conlrary 
and Ihal no implied <lral or written agreement, conLral')' to Ihe foregoing exprcs~ langll.lgc ar~ valid llnless Lhey Jre In wriLing and Signed b)' th~ emplo)'er's prc$idcnt, 

I abo unJcr,t"nd that if I ,11)1 hued. I wlil be required III provide proof of idenltly ~Ild legJI iluthoriz"tion LO "<Irk in Ih~ l'nitcd States and Ihal fedeml immigration 1,I\\'s require me 
10 complete an 1-'; Form in this re!-lard . 

This Company does not 10lc[1IIe unlawful discrimination in its employment practices. 0 question on Utis applicaliOJ) is used for the purpose of limiting or excluding an 
applkanl from consideratIon for employment on lhe basi. of his or her sex, nice, olor, religion, nationa! origin, genetic information, dtizen.lIip, age, disabilily, Or any 
uther protected status under applimble federa!, state, or local law. This Company likewise does not tolerate lI.rassmenl based On sex, race, color, religion, national origin, 
citizemhip, geneti< infomlalion. age, disability, or any other protected .taIUS. Examples of prohibited harassmeot in lude, but are not limited to, unwelcome physical 
contact, offensive gestnres, wlwe!come commenls, ,iokes, epilhets, lhreats, insults, name-caUing, negative stereotyping, possession or display of derogator), pictures or 
other graphic materials, and any other words or conduct that demean, stigmatize. intimidate, or single out a person because of his/her membership ill a protected category. 
flal11'sment of our employee. is strictly prOhibited, whether it i, COnlmilleu by a manager, "worker, sobordinaLe, or non-employee (such as a vendor or customer) . 
The Company Lakes a!1 complaints of harassment s.!riolLsly and all complaint' will be investigated promptly and thoroughly 

I understand that any information provided by me that is found to be false, incomplete or misrepresented in any respect, will be sufficient Gluse to (i) eliminate me 
from further consideration for employment. or (il) may result in my immediate discharge from the employer's service, whenever it is discovered. 

DO NOT IGN UNTIL YOU HAVE READ TIlE ABOVE APPLICANT STATEMENT. 


1 certify that I have read, fully understand and accept alilerms of the foregoing Applicant Statement. 


Signature of Applicant. __________________________ Date __<-_I -LI__ 
11m rrudlU:ll~ dCt;]ltflcc.lln rm\'Idt: ,h.\:U,"It a.nd ,nllhnrJt;,tfvt: mlonnut/nn I hlWC\'t::r. Ill.,- nlll iI, o;.lJh'illlUII; fm 11:),'lI1 Aih iLl.: ::LIlt! t1oe~ no! pm\ k~ Iq;al .pmiuJI.& 
on any "pt.'ofi\.: folLU UI ~CJ '>'loi.£S.. 1 ht! lJUorlll..1tJon n.I'IO... WcJ ....,Jth Ilk, ullJcl'M.lrnll11/o! tluu .JnV per~t)n 01' elttJty 1JJV\~h'ed to cfcullng.l,rolluang or Ifu,'nhutlngCOMPLYRJGHT ' 
thiS prmil....:t I,~ nnl ljabl<, (01 il flY J,un~/!\.~ anqJnft nul t,)fth~' u~e O/' lniltHlIt)l (0 U~ .his product . ) uu ,jIre ur'b.r:d 10 C(H1~uh .ali o,1!10mey 1:;(J/\cl!rninM yout partH.ul.ll 
~iluat.hln and .I lly ~pcdlk ' IU e.\! 14In\ or C4~ IKl:n!5 you m.I)' h~l\'c. PrudUCi'\ ,)rilltl!d by {: llfllpi}'RI~U.l.rt pmV\dro no recydro paper 

~20t I rOI ImpllT1.mt J14Hc: "J [I!'" I~ .lPP14 1'1'CJ fel l II~ hy IhL ItUJ'tlliJ~('r on1'!. 1 1m ri 11111 may not b(' .'\harcrl publicly 4lrwllh Ihlnl p;,rtlc;:'\. 


Applicalion lor Emplnyment (I.I)ng I'orm) ~ iU A2IfiJ_Engli.h ~OO-999'Yll J • www.gncil.com (0 reorder 
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